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Dear Volunteer:  

 

On behalf of the Richland County Recreation Commission, it is my great pleasure to welcome you as a 

new volunteer. You are now a member of a unique and very special volunteer team. Each volunteer is 

tremendously important to us.  

 

You make a vital contribution to the overall operation of our agency. In return for adding your unique 

talents to the talents of fellow volunteers, you receive the personal satisfaction of having done a vital and 

significant job very well.  

 

I sincerely wish that you and the Richland County Recreation Commission would enjoy a mutually 

beneficial and meaningful volunteer relationship. Together we can make a significant difference in the 

lives of those we touch.  

 

Please let me know how I can be of assistance to you. You are a welcome and important member of our 

family.  

 

Sincerely,  

 

Adairius Williams 

Adairius Williams 

Community Outreach Coordinator 

Phone: 1-803-741-7272 x 142  

Fax: 1-803-741-2028  

Email: adairius@rcrc.state.sc.us  
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Introduction  

This Volunteer Manual is intended to provide volunteers with general information about the Richland 

County Recreation Commission and its policies, procedures, benefits, and volunteer assignments. The 

information contained in this manual may be changed from time to time without advance notice. This 

document does not constitute a volunteer agreement or contract.  

 

Richland County Recreation Commission Mission Statement  

“Dedicated to Enriching Lives and Connecting Communities through Diverse Recreational Opportunities.”  

 

Volunteer Services Program Mission Statement  

“To assist Richland County Recreation Commission staff by providing the services needed to offer quality 

recreation and leisure services.”  

 

This mission is accomplished through:  

• Supporting direct services provided by paid employees.  

• Supplementing administrative, clerical, maintenance and other internal support service functions.  

• Providing the citizens of Richland County with opportunities for citizen involvement and to increase 

their awareness of the commission’s responsibilities, services and results.  

 

ADA Statement  

Richland County Recreation Commission will comply with the Americans with Disabilities Act (ADA) which 

prohibits discrimination on the basis of disability. Richland County Recreation Commission will make 

reasonable accommodations in all programs to enable participation by an individual with a disability that 

meets essential eligibility requirements. Richland County Recreation Commission programs will be available 

in the most integrated setting for each individual. If any accommodations are necessary for participation 

in any program or service, participants are encouraged to notify staff at least one week prior to program 

commencement. Upon request, this information is available in an alternative format for persons with 

disabilities.  

 

Time Commitment  

Daily or weekly schedules are flexible, but a consistent volunteer time commitment or commitment to a 

specific program is encouraged.  

 

Volunteer Purpose and Responsibilities  

• Volunteers assist the full and part-time staff members in the implementation of programs and 

special events.  

• Volunteers assist participants in working on specific goals and becoming as independent as 

possible.  

• Volunteers assist with the supervision of participants in a positive and enthusiastic manner.  

• Volunteers assist the program leader with maintaining a safe environment for the program 

participants.  

• Volunteers offer suggestions and comments on improving current programs and ideas for new 

programs.  

• Volunteers adhere to all the policies and procedures set forth in the volunteer manual.  



 
 

5 
 

Volunteer Code of Ethics  

All Richland County Recreation Commission employees/volunteers are subject to the South Carolina State 

Ethics Act. They will protect the Commission’s assets and its reputation through professional and personal 

conduct that is above reproach. This means treating co-workers, fellow volunteers and all members of the 

public with respect, courtesy, fairness, honesty, and integrity.  

 

Confidentiality  

As a part of the required duties of a volunteer, reviewing and processing confidential and sensitive 

information regarding employees or patrons may be required. Volunteers must not discuss this information 

other than within the scope of the volunteer duties and must sign a Statement of Confidentiality.  

 

Equal Volunteer Opportunity  

Richland County Recreation Commission is an Equal Employment Opportunity Employer and conducts its 

personnel practices in compliance with all-applicable state and federal laws. This organization is committed 

to the principle that all volunteer assignments and volunteer decisions shall be made on a non-

discriminatory basis, without regard to an applicant's or volunteer's race, color, sex, religion, national origin, 

age, disability, or veteran status. All management and supervisory personnel have a continuing 

responsibility for administration and compliance with this policy.  

 

Responsibility of the Commission to the Volunteer  

 

Community Outreach Coordinator  

• Adhere to the Volunteer Manual and all Volunteer procedures. 

• Review and provide input to the Volunteer Manual and the Volunteer Procedures.  

• Participate in volunteer management training.  

• Ensure that volunteers are accorded the same respect and consideration as paid staff with respect 

to recruitment, orientation/training, placement, supervision, evaluation and recognition.  

• Research and revise the Volunteer Manual and the Volunteer Procedures on a yearly basis.  

• Provide consultation and training to staff with respect to the volunteer program.  

• Ensure the provision of in-service training for all staff to implement the volunteer program.  

 

Staff  

• Offer proper training and orientation.  

• Offer opportunity for growth, expansion, and new challenges.  

• Maintain records of hours spent in service and return all completed paperwork (i.e. Volunteer 

Hour Logs) to the Community Outreach Coordinator.  

• Encourage and insure support by management and other personnel.  

• Assure that volunteers will be treated as co-workers.  

• Offer opportunities to learn as much as possible about programs, policies and residents  

• Assure that sound guidance and direction are available to volunteers by experienced leaders and 

understanding personnel.  

• Encourage volunteers to make suggestions and share ideas with the Community Outreach 

Coordinator 

• Be recognized by Richland County Recreation Commission through expressions of  

• appreciation and in awards recognition programs.  
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• Evaluate volunteer programs and individual volunteers on a regular basis. 

• Ensure adequate training opportunities in volunteer management are provided for their staff.  

• Ensure a quality experience for volunteers.  

 

 

Responsibility of the Volunteer to the Commission  

 

Volunteer  

• Fill out volunteer application/National Background Check Authorization.  

• Attend orientation program.  

• Sign volunteer contract and waiver.  

• Adhere to all policies and procedures.  

 

General Information  

• Please be prompt when reporting for duty. Sign in and check your assignment for the day.  

• If you cannot come at your scheduled time, please call/or email the Community Outreach 

Coordinator. Do not send a substitute without approval.  

• Be cheerful and friendly to participants and visitors.  

• Report all accidents, no matter how small, to staff immediately.  

• Personal calls should not be made on duty, except in emergency.  

• Smoking for volunteers (except in designated area) is not permitted.  

• All volunteers are asked to be alert at all times, and to practice good safety habits. Unsafe  

• conditions should be reported at once to the department head or supervisor.  

• All volunteers will wear the I.D. Badges provided by Human Resources or the Community 

Relations Department.  

 

Orientation Program  

All new volunteers will be scheduled to attend a mandatory orientation program. This orientation 

program will include an introduction to volunteer policies and procedures, benefits, and the 

organizational structure.  

 

Age Requirements  

Volunteers of ages 13 and up are welcome at Richland County Recreation Commission under the  

following conditions:  

• Volunteers under the age of 18 must either be accompanied by an adult or have the authorization 

of the site supervisor.  

• Volunteers under the age of 18 must be under direct supervision of RCRC staff.  

• Volunteers must be at least 18 years old to volunteer in the Adaptive Recreation Division.  

 

Attendance  

• In order to meet the needs of our participants, we expect our volunteers to report to work as 

scheduled. Please arrive 15 minutes prior to the program start time. It is imperative that you are 

present for your volunteer assignment at your regularly scheduled times.  

• Should you find you are unable to perform your volunteer assignment, please notify your supervisor 

and the Community Outreach Coordinator twenty-four (24) hours in advance.  
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• We realize a volunteer may have extenuating circumstances and these will be taken into 

consideration. Each situation will be handled on an individual basis 

 

Dress Code/Appearance 

 

The Richland County Recreation Commission recognizes the need for all employees/volunteers to reflect a 

neat, clean and professional appearance while on duty. A message of professionalism and competence 

should be delivered to the citizens at all times through the dress code  

 

INAPPROPRIATE APPAREL FOR VOLUNTEERS:  

Cut-off shorts, beach sandals, flip flops, torn or frayed pants and collarless t-shirts are prohibited for all 

employees. Exceptions to this rule: Staff may wear collarless t-shirts with the RCRC logo on special 

occasions (ex: employee picnics), for special programs (ex: summer camps, after-school, Camp Sunshine) 

and special events (ex: Cottontail Festival) and as authorized by the Community Outreach Coordinator. 

 

Conduct  

Violations of these rules are serious in nature and may result in immediate discharge. The following list of 

violations is not intended to be all-inclusive but is an example of the kinds of conduct that may result in 

immediate discharge.  

• Deliberate destruction, abuse or unauthorized removal of Richland County Recreation Commission 

property  

• Reporting to volunteer assignment with drugs or alcohol in one's system or selling, using, 

dispensing, or possessing alcohol, illegal drugs or other controlled substances.  

• Possessing a firearm or other weapon on the organization's property or while engaged in 

organization business.  

• Engaging in discrimination or harassment in violation of the organization's policies on equal 

Employment and/or harassment.  

• Deliberately interfering with another volunteer or employee in the performance of his/ her job.  

• Unauthorized disclosure of confidential information.  

• Conduct or action which endangers the safety or well-being of any other person.  

• Refusal to perform volunteer assignment or refusal to perform an action reasonably requested by 

a supervisor.  

• Departure from job station, department, or campus premises without notifying supervisor.  

• Unauthorized use of the organization's property for either personal or business purposes.  

• Creating discord, using threatening or abusive language, or engaging in disorderly behavior which 

impedes operational activities or which may compromise the safety of other employees.  

• Excessive absenteeism and/or tardiness.  

• Instances of discourtesy toward members of the public, family members, residents, volunteers and 

employees.  
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Volunteer Assignment Changes  

It is RCRC’s goal that all volunteers develop their potential to the fullest extent possible. Should a volunteer 

desire a change in assignments they will need to make an appointment with the Community Outreach 

Coordinator to discuss a change. All transfer decisions will be based on skill, ability, education, and 

availability of volunteer assignments, experience, and length of service in accordance with the 

organization's Equal Volunteer Opportunity Policy.  

 

Drug Free Workplace 

It is well-recognized that drug and alcohol abuse have a harmful effect on the public’s health and safety, 

on the welfare of employees/volunteers, on morale, and on productivity.  Furthermore, it is the policy of 

the Richland County Recreation Commission to comply with the Drug Free Workplace Act, to comply with 

applicable Federal regulations, to establish and maintain drug-free workplaces, and to prohibit the 

unauthorized or unlawful manufacture, distribution, dispensation, possession, and use of controlled 

substances on or off the job. 

 

Solicitation/Distribution 

Volunteers are prohibited from soliciting for any purpose during their regular hours of work. Volunteers 

are also prohibited from distributing material of any kind or nature during volunteer time except as 

required in the performance of their assignment. Violation of this policy may be grounds for disciplinary 

action.  

 

Problem Resolution Procedure  

We encourage you to bring problems to the attention of your supervisor. If a satisfactory  

solution is not achieved contact the Community Outreach Coordinator immediately.  

 

Mandatory Reporting  

South Carolina law requires staff to report any suspected abuse or neglect of a child or a vulnerable adult 

to the appropriate authorities or to the local police. As a volunteer for Richland County Recreation 

Commission, you are expected to follow these guidelines. You may report your concerns to your supervisor 

or may report it anonymously to: 803-714-7444- Richland County DSS 24-hour Hotline.  

 

Insurance/Liability  

Volunteers are covered under the Richland County Recreation Commission Tort Liability Insurance 

coverage, “but only while the volunteer is acting in the scope of his or her official duties.” These “official 

duties” must be spelled out in Volunteer Task Descriptions and reviewed with the volunteer. For the 

purposes of the Tort Liability Insurance Coverage, “Volunteer Employee” means:  

• Any person or entity who, of his own free will, provides goods or services, without any financial 

gain, to any agency, instrumentality or political subdivision of the State;  

• Any person performing public service employment, either voluntarily or as directed by court or 

other authority, in lieu of fines and/or incarceration.  
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Harassment (including sexual harassment)  

It is the policy of the Richland County Recreation Commission that no individual shall subject another 

individual to any form of harassment. Harassment is defined as any improper conduct, verbal or physical, 

which reasonably interferes with an individual's work performance or creates an intimidating, hostile, or 

offensive working environment. Sexual harassment is defined as any unwelcome sexual advances, requests 

for sexual favors, or other verbal or physical conduct of a sexual nature. Every volunteer, without fear of 

reprisal has the responsibility to bring any form of harassment, sexual or otherwise, immediately to the 

attention of his or her supervisor, the Community Outreach Coordinator, or any member of management. 

Human Resources Department will investigate every reported incident. Any such behavior will be 

considered as misconduct and will be subject to immediate review when reported, and appropriate 

disciplinary action up to and including dismissal.  

 

Care of Property  

It is the responsibility of each volunteer to properly maintain the Richland County Recreation Commission 

property and equipment. Report any defective equipment immediately to your supervisor. Personal use of 

our property or equipment is strictly forbidden without proper authorization.  

 

Volunteer Record Change  

A record is maintained for each volunteer in the Community Relations Department. Volunteers are 

responsible for notifying the Community Outreach Coordinator of any changes so that each record can be 

accurate and up to-date. Notify the Community Outreach Coordinator when any of the following occur:  

 

• Legal name change 

• Change of home address and/or telephone number 

• Change of person to notify in case of emergency. 

• Certification of any regular or special training, such as school courses, seminars, etc. completed 

since employment 

 

Personal/Business Telephone Calls  

Appointments, visits from relatives and/or friends, and other personal business must be conducted during 

unassigned hours. Telephones are for business use only. Only emergency incoming calls will be forwarded 

to your location.  

 

Public/Media Relations  

Only authorized personnel may provide information to representatives of the news media. This is essential 

to protect the rights of our participants. Any inquiries from the press or other agencies must be referred 

directly to your supervisor, the Community Relations/Volunteer Coordinator who will then notify the 

Communications department.  
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Resignation Notice  

Resignation is voluntary termination of volunteerism on your part. If you resign, you are encouraged to 

give at least two weeks’ notice. The notice of resignation should be made in writing to the Community 

Outreach Coordinator. The working notice begins the day after the letter of resignation is turned in.  

 

Exit Interview  

The Community Relations/Volunteer Coordinator will make every effort to conduct exit interviews for 

Volunteers leaving the organization. The Community Outreach Coordinator will contact the Volunteer to 

schedule the interview.  

 

Risk Management Plan  

It is the goal of the Richland County Recreation Commission to control and minimize risks and should 

circumstances arise, minimize losses (physical, financial and legal) and maximize opportunities, which are 

closely aligned to improving safety – in order to effectively meet agency goals and objectives.  

 

Reporting of Accidents/Incidents  

All accidents/incidents shall be reported to the Recreation Commission Director of Safety and Security 

within 24 hours. Accident/ Incident reports must be completed including witnesses. All employee injuries 

will be reported to the employee's supervisor immediately. Worker compensation claims must be filed 

within 24 hours of any incident. Copies of the form are included in each employee manual.  
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VOLUNTEER ENROLLMENT FORM 

Volunteers under the age of 18 must be accompanied by an adult or supervised by an RCRC 

employee 

Volunteers must be at least 18 years old to volunteer for the Adaptive Recreation Division. 

 

Name: __________________________________________________________________________________ DOB: 

________________________  

  Last Name                         First Name   MI 

 

Phone: (H) __________________________ (W) _____________________________ (C)________________________ 

 

Email: 

_______________________________________________________________________________________________________________

_____  

 

Address: _______________________________________________City: ________________________State___________ Zip 

Code__________  

 

Contact in case of Emergency: _____________________________________________________________Phone:  

_____________________  

 

Medical Conditions we should be aware of (allergies, bee 

stings):______________________________________________________  

 

Reason for Volunteering: 

________________________________________________________________________________________________  

 

Is there a particular location you want to work at?    Yes    No  Which 

one?_______________________________________ 

 

Would you be willing to travel over night? ___________________________________________________  

 

Is there a particular population you want to work with? (Check all that apply)   

 Adults  Seniors  Teens  Youth  

 

What times are you available for volunteering? (Please list the hours under each day.)  

 

 Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

Morning        

Afternoon        

Evening        

 

Are you bilingual?  Yes    No     If yes what languages? 

_____________________________________________  

 

Have you ever worked for Richland County Recreation Commission? Yes_____ No ______.  
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If yes, where did you work? 

_____________________________________________________________________________________________  

 

Do you have any relatives who work for Richland County Recreation Commission? Yes___ No ____ If yes, 

what is their name? ____________________________________  

 

List name and number of two (2) personal references:  

 

Name________________________________________________________ Phone___________________  

 

Name_________________________________________________________ Phone___________________  

Education Background: ____________________________________________Tee Shirt Size___________  

Occupation: 

_____________________________________________________________________________________________________________  

Hobbies, Interests, Skills: 

________________________________________________________________________________________________  

_______________________________________________________________________________________________________________

____________ 

Please return this form to  

Adairius Williams 

Community Outreach Coordinator 

803-741-7272 Ext. 141 

Fax: 803-741-2028  
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VOLUNTEER AGREEMENT 

 

 

Name: _____________________________________________________________________________  

 

 

Hold Harmless and Indemnity  

As a volunteer for the Richland County Recreation Commission, I agree to hold RCRC harmless and 

indemnify RCRC for any loss it may incur as a result of my negligent, careless, reckless, wanton, willful, or 

intentional conduct.  

 

Additionally:  

I agree to comply with the Richland County Recreation Commission rules and procedures to the best of 

my ability and agree to respect the confidential nature of information I may obtain as a volunteer for 

Richland County Recreation Commission. I understand that a criminal records check may be conducted if 

it is required by my volunteer placement and that references will be contacted. I also understand that 

Richland County Recreation Commission reserves the right to discontinue the services of any volunteer at 

any time.  

 

I understand that volunteer services to the Richland County Recreation Commission are to be completed 

without remuneration or monetary benefit of any kind. I also understand that volunteers are responsible 

for their own insurance (medical, automobile, workers’ compensation. Etc.).  

 

 

________________________________________________________________________  

Volunteer Signature       Date  

________________________________________________________________________  

Parent’s signature if under 18 years of age   Date  

 

 

Emergency Notification Information  

 

___________________________________________________________________________________________________________ 

First Name     Last Name    Relationship 

 

___________________________________________________________________________________________________________  

Home Phone     Work Phone    Cell Phone 

 

 

Please return this form to:  

Adairius Williams 

Community Outreach Coordinator 

803-741-7272 Ext. 141 

Fax: 803-741-2028  

adairius@rcrc.state.sc.us  

Dedicated to enriching lives and connecting communities through diverse recreational opportunities. 
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NATIONAL BACKGROUND CHECK 

EMPLOYEES, INSTRUCTORS and VOLUNTEERS 

 

 

Last Name:       First:       Middle:                       

Other Names: (Maiden, AKA, Alias, Etc.):             Sex:  Male  Female  

Date of Birth:      SSN:         

Phone Number:       

Current Address:              

Street        City         State        Zip code 

  

Have you ever been convicted of any violations of the law other than a minor traffic violation: Yes No  

 

** Important: Anyone who provides false information on the requested National Background Check 

form regarding any offenses will automatically be disqualified. **  

 

If “Yes” Give details:  

 

Place      Date    Charge    Disposition  

_______________________________________________________________________________________________________________  

____________________________________________________________________________________                                    ___  

 

I understand that the above information will be used to conduct a criminal records check. I hereby  

give my permission for a criminal records check to be done though Southeastern Security 

Consultants Inc. (SSCI) or any other law enforcement agency and I also authorize future background 

checks and/or annual updated background checks as needed. I hereby certify that all statements made 

in this application are true and I agree and understand that any willful misstatements of material facts 

herein will cause forfeiture on my part of rights to volunteer or employment with the Richland County 

Recreation Commission.  

 

______________________________________________________________   ____________________________  

Applicant Signature       Date 

For Hiring Department or Program Use (check one)  

  Employee   Instructor/Contractor    Volunteer   RCRC Park Coach  Community Athletic 

League Coach  

Department/Park or League Name: 

__________________________________________________________________________________  

RCRC Staff Contact (Required):_________________________________________________________ 

Phone:______________________  

Send Completed Forms to Debbie Williams – Finance 
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 For HR Use Only  

 Approved Disapproved Date Department Notified:__________________ 

Dedicated to enriching lives and connecting communities through diverse recreational opportunities. 
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National Background Check Results: 

Disqualifying Offenses for Employees, Instructors and Volunteers 

A person should be disqualified and prohibited from volunteering with RCRC if the person has been 

found guilty of the following crimes:  

 

Guilty means that a person was found guilty following a trial, entered a guilty plea, entered a no contest 

plea accompanied by a court finding of guilty, regardless of whether there was an adjudication of guilt 

(conviction) or a withholding of guilt. This recommendation does not apply if criminal charges resulted in 

acquittal, Nolle Prosequi, or dismissal.  

 

SEX OFFENSES  

All sex offenses – Regardless of the amount of time since offense.  

Examples include: child molestation, rape, sexual assault, sexual battery, sodomy, prostitution, 

solicitation, indecent exposure, criminal sexual conduct, lewd act upon a minor.  

 

FELONIES  

All violent felony offenses regardless of the amount of time since offense.  

Examples include: murder, manslaughter, aggravated assault, kidnapping, robbery, aggravated burglary, 

etc.  

Examples include: drug offenses, theft, embezzlement, fraud, etc.  

 

MISDEMEANORS  

All violent misdemeanor offenses – within the past 3 years.  

Examples include: simple assault, battery, criminal domestic violence, etc.  

 

Two (2) or more misdemeanor drug & alcohol offenses – within the past 3 years.  

Examples include: driving under the influence, simple drug possession, drunk and disorderly, public 

intoxication, possession of drug paraphernalia, etc.  

 

ANY OTHER FELONY OR MISDEMEANOR  

Any that would be considered a potential danger to children - Regardless of the amount of time since 

offense. 

Examples include: contributing to the delinquency of a minor, child endangerment, etc.  

 

Any felony or misdemeanor conviction for which an individual accepted through plea bargaining or 

other legal action a lesser plea conviction than the original charge that involved any of the above listed 

offenses.   
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STATEMENT OF CONFIDENTIALITY 

Please fax your forms to: (803) 741-2028. DO NOT EMAIL CONFIDENTIAL INFORMATION.  

 

 

 

 

This is to acknowledge that as a part of the required duties of my position as an RCRC Volunteer, I may be 

reviewing and processing confidential and sensitive information regarding patrons or employee’s status, 

pay and personnel matters. I agree not to divulge confidential and sensitive information. I understand that 

the corrective action for violations of confidentiality including suspension up to and including discharge.  

 

Employee Acknowledgement:  

 

Print Volunteer Name    Volunteer Signature     Date  
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RCRC Staff Feedback Form for Volunteers  

In an effort to continually improve our volunteers experience with Richland County Recreation Commission, 

please complete the following Feedback Form. Your input will help us improve our volunteer relationships.  

 

Staff Name: _______________________________________________Email: ________________________________________  

Volunteer/Group Name: ___________________________________________________  

Dates of Volunteer Service: ________________________________________________  

Volunteer/Group Supervisor’s Name: ________________________________________  

Work Relationships  

 Unsatisfactory  Satisfactory   Excellent  

1. Relations with other volunteers 1 2 3 4 5  

2. Relations with staff  1 2 3 4 5 

3. Relations with clients  1 2 3 4 5  

4. Met commitments  1 2 3 4 5 

5. Initiative 1 2 3 4 5 

6. Flexibility  1 2 3 4 5 

 

1. What skills did the volunteer contribute to the volunteer placement? _______________________________ 

___________________________________________________________________________________________________________ 

  

 

2. Did you feel RCRC or the community benefited from their volunteer placement?        Yes        No  

 

Please explain____________________________________________________________________________________________  

 

3. Describe your observations regarding how the volunteer benefited from the experience? __________  

___________________________________________________________________________________________________________ 

 

___________________________________________________________________________________________________________ 

  

4. What could staff/RCRC do to enhance this volunteer experience? ___________________________________  

___________________________________________________________________________________________________________ 

___________________________________________________________________________________________________________ 

 

5. Would you recommend RCRC accept an offer from this volunteer/group to serve in the future? 

       Yes        No 

 

Thank you!!!  
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Richland County Recreation Commission 

Volunteer/Staff Pre-Assessment Form 

 

 

 

Staff Name: __________________________________________________ Email_____________________________________  

Volunteer/Group Name: ________________________________________________________________________________  

Volunteer/Group Work Site: ____________________________________________________________________________  

Volunteer/Group Supervisor’s Name: ___________________________________________________________________  

Dates of Volunteer Service: _____________________________________________________________________________  

Volunteer:  

1. Please list three goals you would like to accomplish during your volunteer time with the Richland 

County Recreation Commission.  

 

      1. ________________________________________________________________________________________________  

2. ________________________________________________________________________________________________  

3. _________________________________________________________________________________________________  

 

2. What skills training or knowledge do you wish to use while you are here? __________________________  

 

___________________________________________________________________________________________________________  

 

3. What tasks, if any, would you not feel comfortable performing? _____________________________________  

 

___________________________________________________________________________________________________________  

 

4. What past volunteer experience do you have and what are some of your interests/hobbies?  

 

___________________________________________________________________________________________________________  

 

RCRC Staff:  

1. Please list the 3 main objectives you would like your volunteer to accomplish during their experience 

with the Richland County Recreation Commission?  

 

1. ________________________________________________________________________________________________________  

 

2. ________________________________________________________________________________________________________  

 

3. ________________________________________________________________________________________________________ 

 


